
Criteria for the Selection and Reselection of Trainers

Teaching Competences
In their submitted video tapes trainers show that they 
	1.
	Teach in appropriate surroundings. Video has good sound and visual quality.

	2.
	Are able to establish good lines of communication.

	3.
	Optimise the relationship with their Trainees.

	4.
	Take account of Trainees’ educational needs, either as perceived through previous assessment or by allowing them to express their needs during the session.

	5.
	Take account of any special needs, emotional or otherwise, that Trainees may have.

	6.
	Make their teaching Trainee‑centred. This means that Trainees have equal input with trainers into the process of the teaching session.

	7.
	Use educational methods that are appropriate for a particular teaching situation, taking account of the topic under discussion and Trainees’ preference.

	8.
	Are sufficiently flexible to capitalise on teaching opportunities that arise unexpectedly.

	9.
	Evaluate the teaching session.

	10.
	Enable Trainees to evaluate the teaching session.

	11.
	Make plans to follow up the issues raised in the session.


Items 9, 10 and 11 can be satisfied using written evidence if this is more appropriate.

Teaching Assessment Grid
	Trainer
	     
	Trainee
	     


	Type (Tutorial, PCA, etc)
	     
	Subject
	     


	Competence
	Score
	Comment

	1.
	Environment
	     
	     

	2.
	Communication
	     
	     

	3.
	Relationship
	     
	     

	4.
	Teaching shaped by Trainee needs
	     
	     

	5.
	Sensitive to personal needs
	     
	     

	6.
	Trainee‑centred
	     
	     

	7.
	Appropriate methods used
	     
	     

	8.
	Flexibility
	     
	     

	9.
	Trainer evaluates teaching
	     
	     

	10.
	Trainee evaluates teaching
	     
	     

	11.
	Future planning
	     
	     


Instructions
Score each competence as (P)oor, (A)dequate or (G)ood. If there is insufficient evidence to make a judgement, score it (N)ot seen.
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